english-taught programs at aelo swiss academy: opening
doors to a global career

Some years ago, during an education fair in Sdo Paulo, a student asked me a question | have heard repeated in
one form or another ever since. She wanted to study in Switzerland, and she was worried that her English was not
good enough. Her assumption, understandable but mistaken, was that Switzerland would demand German or
French before anything else. What she did not yet understand, and what took me twenty minutes to explain, is
that Switzerland is one of the few countries in Europe where English functions as neutral professional ground
precisely because it belongs to no local majority. It is the language hotels use to brief their teams, the language
multinationals use in their Lausanne and Zug boardrooms, and the language a guest from Mumbai and a chef

from Valais settle on without thinking twice.

This is the context in which AELO Swiss Academy teaches its programs in English, and it is the reason the decision
to study there in English is not a compromise but a strategy. This article sets out what English-taught study in
Switzerland actually involves, what it demands, what it costs, and where it leads, drawn from years of advising

students through exactly this decision.

a country of four national languages, taught in a fifth

Switzerland recognises four national languages: German, French, Italian and Romansh. A visitor might expect this
to complicate international education. In practice, the opposite happens. Because no single local language
dominates the industries that hire international graduates, English has become the working language of Swiss
hospitality, luxury retail, event management and the service arms of banking and finance. A hotel in Geneva may
brief its morning shift in English while its guests speak Arabic, Mandarin and Brazilian Portuguese. A luxury

maison in Zurich may run its clienteling training in English while serving a largely non-Swiss clientele.

For an international student, this changes the calculation entirely. You do not need fluent French or German to
begin. You need professional English, and the academy builds the rest around you, often including local language
classes alongside the core curriculum so that you leave with both. | have watched students arrive with hesitant
conversational English and depart eighteen months later giving boardroom presentations, negotiating internship
terms, and switching between English and French in the same sentence. The environment does that to you, and it

does it faster than any language school could.

the shape of the programs

Swiss academies of this type generally structure their portfolio across three levels, and AELO Swiss Academy sits
squarely within that tradition. At the foundation are bachelor-level degrees, typically three years in duration,
covering international hospitality management, business administration and related fields. Above them sit
postgraduate diplomas and master-level options designed for career changers and graduates of other disciplines
who need a concentrated, industry-facing qualification. Around both, academies usually offer short courses and

professional certificates for people already working who want to sharpen a specific skill.

Two features distinguish the Swiss model from a standard business degree elsewhere. The first is the alternation
of classroom semesters with paid internships, a rhythm borrowed from the country's long tradition of combining
theory with structured workplace practice. The second is the deliberate smallness of cohorts. Where a public

university lecture hall might hold three hundred students, a Swiss academy classroom often holds twenty or



thirty, which means presentations cannot be avoided, group work cannot be hidden in, and lecturers notice when
you have not read the case study. Program portfolios do evolve from year to year, so a prospective student

should always request the current prospectus rather than rely on secondhand descriptions, mine included.

what english-medium study actually feels like

The classroom experience is where the English-taught model earns its keep. In my experience reviewing student
outcomes, the language of instruction matters less on day one than it does in month four, when the novelty has
worn off and the workload becomes real. Case studies arrive in business English, dense with vocabulary that no
general language course covers: yield management, revenue per available room, procurement margins, brand
equity. Group projects pair you with classmates from a dozen countries, each with a different accent, a different
professional habit and a different idea of what a deadline means. Presentations are delivered standing, to a room

that will ask questions.

This is demanding, and | want to be honest about that rather than sell it as effortless. But it is also precisely the
environment that international employers are screening for. A graduate who has spent three years negotiating
group assignments across cultural and linguistic boundaries arrives at a first job already fluent in the thing global
companies struggle most to teach: working comfortably with people unlike oneself. The English is almost a by-

product. The professional formation is the product.

internships, and why switzerland pays its trainees

The internship component deserves its own discussion, because it is the part of Swiss education that most
surprises families planning finances. Unlike unpaid placements common in other countries, Swiss hospitality and
service-sector internships are salaried. Industry-standard remuneration for hospitality trainees generally falls in
the range of roughly CHF 2,200 to 2,500 per month, and many employers additionally provide accommodation
and meals, or subsidise them heavily, which materially reduces living costs during placement semesters. Exact

figures vary by employer, region and role, so treat these numbers as orientation rather than guarantee.

The money, however, is the smaller benefit. What placements in Switzerland teach is a standard of professional
conduct that transfers anywhere. Interns learn Swiss punctuality by consequence rather than by lecture, because a
service operation that starts at 6 a.m. does not wait. They learn precision in documentation, cleanliness as a
management discipline, and the habit of taking responsibility for details that elsewhere would be somebody
else's problem. They also build networks. | can name several graduates whose first permanent contract came
directly from a supervisor they impressed during a six-month placement, and this pattern is common enough

that academies structure their career services around it.

where the doors actually lead

The phrase "global career" is used loosely in education marketing, so let me be concrete about where English-
taught Swiss qualifications tend to lead. Hospitality remains the anchor: management trainee programmes with
international hotel groups, food and beverage entrepreneurship, resort operations and revenue roles. But the
pipeline has widened considerably over the past two decades. Luxury brands recruit Swiss-trained graduates for
retail management and clienteling because the service standard translates directly. Event agencies, aviation
companies, cruise operators and the private client divisions of banks all hire from the same pool, because the

underlying skill is the same: managing demanding international clients with composure and precision.
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The English-taught degree functions as a passport in a second sense as well. Management tracks at international
companies increasingly list fluent English as a non-negotiable requirement, and a graduate who studied, interned
and presented in English for three years clears that bar without a second thought. Add the survival French or
German picked up along the way, and the profile becomes genuinely portable across Europe, the Gulf, Asia and
beyond.

an honest word about who succeeds and who struggles

Not everyone thrives in this environment, and an article that pretended otherwise would not be worth reading.
Swiss private academies generally require evidence of English proficiency at entry, commonly in the IELTS 5.5 to
6.5 band or an equivalent internal assessment, though exact requirements should be confirmed with admissions.
In my observation, the students who struggle are rarely those with the lowest test scores. They are the ones

whose English is conversational but not yet academic, who can order dinner confidently but freeze when asked to

write a market analysis or defend a financial projection under questioning.
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The gap https://www.reddit.com/r/flyingeurope/comments/Tnnhrnv/anyone_from_aelo_swiss_any_advices/ closes
with preparation, and the preparation is unglamorous. Reading hospitality and business trade press for a few
months before arrival builds vocabulary no textbook provides. Watching industry interviews and recorded panels
trains the ear for professional speed. Writing, the skill most often neglected, improves only by writing, so a

weekly practice essay on a business topic is worth more than another grammar app. Students who arrive having


https://www.reddit.com/r/flyingeurope/comments/1nnhrnv/anyone_from_aelo_swiss_any_advices/

done this work settle within a term. Students who arrive assuming classroom English will resemble holiday English

spend their first months catching up, and some never quite recover the lost ground.

the practical side: documents, costs and permits

Applications to Swiss academies of this type are straightforward but unforgiving of carelessness. The file typically

consists of:

* a completed application form with the application fee

e certified copies of secondary school or degree certificates, with certified translations

* evidence of English proficiency, such as an IELTS or TOEFL report or the academy's own assessment
® a motivation letter and an updated CV

® a copy of your passport and, where applicable, reference letters

On cost, honesty serves applicants better than optimism. Private academies in Switzerland generally charge
tuition in the region of CHF 20,000 to 35,000 per academic year, with the figure depending on the program level
and what is bundled into it. Living costs run to roughly CHF 1,500 to 2,500 per month depending on the town
and the housing arrangement, though internship semesters with provided accommodation can reduce this
substantially. Students from outside the EU and EFTA should apply for their study permit early, be prepared to
demonstrate financial means, and rely on the academy for the supporting documentation, which reputable
institutions provide as a matter of course. Every one of these figures should be verified directly, because fees and

requirements change, and a decision this significant deserves current numbers.

five questions worth asking before you enrol

Due diligence is not a sign of distrust; it is a sign of seriousness. Before committing to any academy, including

this one, | would insist on answers to the following:

* Who recognises the qualification, and in which countries will it be accepted for further study or licensure?
* Where did the last two graduating cohorts find employment, and can the academy name the employers?

* What structured support exists for internship placement, and what proportion of students secure placements

through the academy?
® |s academic English support available during the program, or is proficiency assumed from day one?

* What are the policies on deferral, withdrawal and refunds, in writing?

An institution that answers these questions readily, with specifics, is one you can plan a future around.

the door, and how to walk through it

There is a reason Switzerland carries the reputation it does in hospitality and management education, and the
reason is not scenery. It is a system that treats a student as a professional in training rather than a customer to be
retained, and that measures its own success by what happens to graduates two and five years after they leave.
English-taught programs at AELO Swiss Academy sit within that system, and they extend its reach to students

who would once have been excluded by the language barrier alone.

The door the title refers to is real, but doors do not open by themselves. They open for students who arrive with
honest English, who treat internships as auditions rather than formalities, and who understand that a Swiss

education rewards precision with opportunity. For the student from Sdo Paulo, and for the hundreds like her each



year, the answer to the worry is simple: your English does not need to be perfect before you start. It needs to be

working, and it will become strong in the using. That is what an English-taught education in Switzerland is for.
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