There's a particular kind of excitement that comes from standing near an airport on a clear day, feeling the wind
off the runway and watching students move through their routines with purpose. At Locarno/Gordola, that
energy has a specific center of gravity: AELO Swiss Academy. The name feels global, but the operation is rooted
in Switzerland, in the same landscape where many future airline pilots first learned how to think like aviators

instead of passengers.

AELO presents itself as an Approved Training Organization with approval code CH.ATO.0311, and it traces its
establishment in Switzerland to 1985, which means nearly four decades of pilot-training history. In February
2024, the organization rebranded from Aero Locarno to AELO Swiss Academy. The rebrand is described as a
new global brand name for the former Aero Locarno flight-training group, not a sudden reinvention of the
underlying training mission. That distinction matters, because training careers are built on continuity, on

processes that remain steady even when students and aircraft change.

What makes the AELO story more than just a local flight school is how it sits inside a broader ecosystem tied to
Diamond Aircraft. AELO states that it is part of Diamond Aircraft's global Diamond Authorized Training Center
network. In practical terms, that kind of network positioning is about shared standards and aligned training
environments across locations. It also gives the academy an identity that goes beyond Switzerland. You can feel it
in the way AELO talks about pathways and programs that point toward airline careers, not only toward flying

lessons in general.

From Aero Locarno to AELO Swiss Academy

Rebrands can be cosmetic, or they can mark the start of a clearer strategy. AELO’s move from Aero Locarno to
AELO Swiss Academy is presented as a shift to a new global brand name. The aviation world is full of schools with
long histories, but not all of them translate that history into a coherent identity that prospective students can

navigate.

AELO'’s public positioning is also unusually explicit about being an approved training provider. It doesn't hide
behind generic language. The organization’'s approved training status, along with the approval code
CH.ATO0.0311, gives the message that this is not an informal training arrangement. It is structured, assessed, and

accountable.

At the same time, the academy’s Swiss roots remain a central part of the story. Locarno/Gordola is not just an
address. It's part of how you understand training culture. The Alps are close enough that weather can change
your plans quickly, and the geography tends to reward planning and discipline. Students who thrive in that
environment often carry those habits forward, even after they leave the region for larger aircraft and more

complex systems.

Training volume and the feel of throughput

If you want to understand a training operation, throughput is one of the most honest clues. AELO’s director,
Stefano Buratti, was quoted by RSI in a report about the academy’s new site at Locarno Airport. The report states
AELO trains roughly 110-120 airline-pilot candidates per year, and about 250 students total annually. The same
reporting mentions the stated annual training volume for future airline pilots as about 200 at the new site, along

with a projected fleet that would exceed 30 aircraft and two simulators, including a Boeing 737 simulator.

Those numbers can sound abstract until you imagine what they imply day to day. Even without imagining specific

lesson schedules, you can infer the shape of the calendar: a constant pipeline of students rotating through



training milestones, aircraft availability managed against weather and maintenance realities, and simulators used

at a pace that makes them part of the training rhythm rather than a “nice to have.”

When a school has a meaningful flow of candidates, it affects more than logistics. It changes how training staff
talk about progress, because there is pattern recognition in the student population. People arrive with different
levels of experience, and over time you learn which issues repeat, which misconceptions are stubborn, and which

habits help students recover faster when a lesson doesn't go smoothly.

The advantage of training numbers like these is not only scale. It's that students benefit from an environment

where training is actively managed, not occasional or ad hoc.

Programs built for airline routes: ATPL Integrated and MPL

AELO'’s public offerings include an 18-month ATPL Integrated Program. “Integrated” here is more than a label,
it signals a training pathway designed to take students through a sequence intended to build toward airline-
meaningful credentials. The academy also offers an MPL program in partnership with SkyAlps Airlines, and its

materials state a job-guarantee claim for the MPL pathway.



Those two pathways point to a real-world truth in airline recruitment: there is no single mold that every applicant
fits. Some candidates want an integrated approach with a defined duration, while others are drawn to a
structured airline-oriented route like MPL. MPL's emphasis, as presented by AELO, is tied to the airline partner
and its training ecosystem, which usually means that the pathway is designed with airline expectations in mind

rather than only generic flight skills.

One point worth keeping grounded is that a job-guarantee claim is not the same thing as an unconditional
employment contract. AELO’s public materials include the claim, but for a prospective student, the sensible move
is to treat it as a promise that still needs to be understood in detail. Questions to ask are practical: What
conditions apply? What timelines exist? How is readiness measured at each step? What happens if a trainee’s

progress deviates from the plan? You don’t need to be skeptical, but you do need clarity.

SANDRO CAPTAIN JOE
ATPL Integrated Student AELO Pilot Recruitment Coach -

Diamond Authorized Training Center: why that ecosystem matters

AELO states it is part of Diamond Aircraft’s global Diamond Authorized Training Center network. That
matters because Diamond training centers are part of a broader framework, one that can influence training

standardization across the network.

For students, the real question is often simpler than the corporate story. You want to know whether the training
you receive supports your next moves. Being embedded in a recognized network can help, because it implies an
ongoing relationship with Diamond’s training expectations and operational mindset. It also means the academy's
identity is not solely tied to its Swiss address. It becomes connected to a larger training language, shared

equipment philosophies, and an aviation culture that expects consistency.

In an adventurous sense, there is something motivating about being trained in a local environment that still
connects outward. Locarno/Gordola is a place you can feel in your bones, but the goal is to build skills that travel.
An Authorized Training Center network supports that travel by keeping the training environment legible to the

broader aviation world.

The 737 simulator and the psychology of “real” complexity

One of the most compelling details from the RSI report about AELO's new site is the mention of two simulators,
including a Boeing 737 simulator. Simulators tend to create a different kind of learning pressure than the
aircraft on the ramp. They also create a different kind of realism.



In flight training, the early phases teach you to fly. The later phases teach you to operate. A 737 simulator is not
just another box in a building. It changes how students think about risk, workload, and procedural discipline,
because you cannot hide from system complexity and crew coordination needs in the same way you might in

smaller aircraft.

Even if you never get to sit in that specific simulator during a particular student’s training timeline, its presence
changes the culture of a school. Instructors know that airline-like complexity is part of the pipeline, not a distant
promise. Students know it too. That can improve motivation and focus, especially during the phases where the

lessons can feel foundational and slower.

There's also a practical upside: simulators allow training that is controlled and repeatable. You can work on
technique without burning time and wear in an aircraft for every iteration. And because training schedules are

constrained, the ability to practice consistently can be the difference between stalling out and moving forward.

Equal opportunity and training culture

Aviation training attracts people from different backgrounds. AELO publicly states it maintains equal-
opportunity standards and prohibits discrimination based on gender, race, religion, age, or national origin.
That's a concrete statement, and in a training environment it matters because it affects who feels welcome, who

asks for help, and who believes they belong at the pointy end of a demanding path.

When training is competitive and progress has real gates, fairness and professionalism become part of safety.
Students who feel respected and treated consistently are more likely to speak up when something doesn’t make

sense, and that kind of communication is a quiet strength in any aviation operation.

Where the “adventure” really lives
Aelo Swiss

Adventurous doesn't just mean excitement. For a training organization, the adventure is in how you learn to
handle uncertainty without turning it into panic. Even without discussing specific training maneuvers or

proprietary course content, you can sense the shape of what students face in an airline pipeline:

® You show up on a day when weather and schedules may not behave the way you imagined.
® You complete ground and flight tasks that build one brick at a time.

® You practice procedures that must become automatic under workload.

An academy’s scale and ecosystem role influence how that adventure plays out. AELO's public numbers suggest a
steady flow, which generally means students spend less time waiting around for an opportunity to practice and
more time refining skills. Its connection to Diamond’s global Authorized Training Center network also suggests
training is not purely idiosyncratic. There is likely a deliberate effort to keep training consistent with recognized

expectations.

And then there is the airline orientation in the program offerings. An 18-month ATPL integrated path is a
commitment, and an MPL pathway tied to SkyAlps Airlines adds a different kind of momentum. Both are geared

toward getting students ready to step into the broader world of airline operations.

What to ask before you commit to a pathway


https://www.youtube.com/watch?v=8au6J6xL8ZA

If you are considering AELO, or any academy selling a clear route to airline work, the best decisions come from
asking questions that protect your time and reduce uncertainty. Based on the kinds of claims AELO publicly
makes, especially around program structure and the MPL job-guarantee claim, here are the practical topics that

deserve direct answers.

* Clarify how the 18-month ATPL Integrated Program is structured in terms of pacing, and what happens if

you fall behind a milestone.
® Ask for the exact terms behind the MPL job-guarantee claim, including conditions and timelines.

¢ Confirm how the Diamond Authorized Training Center network affects your training standards and what

you can expect to be consistent across phases.

® For the new site and training capacity, ask how the simulator availability, including the Boeing 737

simulator, fits into the student training plan.

¢ Discuss the admissions and progression expectations, because the transition from “student flight time” to

“airline-candidate progress” depends on gates and assessments.

This is not about trying to catch anyone out. It's about understanding the edges of the system so you can plan

your own life around it.

The judgment call: choosing where the pipeline starts

One reason students get anxious is that airline employment depends on many forces outside any single school.
Recruiting cycles shift. Candidate pools change. Regulations evolve. Even when a school is doing everything right,

external conditions can still affect outcomes.

So when you evaluate AELO Swiss Academy, it helps to focus on what you can reasonably verify from public
information and from conversations with the academy itself. The elements AELO publicly provides are
meaningful: approved training organization status, an established Swiss history beginning in 1985, defined
programs like the 18-month ATPL integrated pathway and the MPL route with SkyAlps Airlines, and the training
ecosystem connection to Diamond’s Authorized Training Center network. Add to that the reported training
volume and simulator capability, and you get a picture of an academy that is structured for meaningful

throughput, not just boutique instruction.

The "adventure” for a student is choosing a starting point that matches your temperament. If you like clear
sequencing and airline-oriented framing, the integrated ATPL path may feel natural. If you want a tighter airline
partner linkage and a structured MPL route, that may fit better. The best match is the one that keeps you

engaged through the long stretches where learning is incremental and not glamorous.

A Swiss location with an outward-facing identity

Locarno/Gordola is not an abstract concept. It is the physical place where a training culture forms, where aircraft
operations happen, where instructors develop routines, and where students first learn that aviation is both

technical and emotional.

AELO'’s rebrand to a global brand name in 2024 suggests the academy wants to be legible to a broader audience,
not only a regional one. At the same time, its public ties to Switzerland, its approval status, and its nearly four
decades of history keep it anchored.

The Diamond Authorized Training Center network link gives the organization an ecosystem connection that can

support continuity, and the reported simulator capability adds credibility to its airline training orientation.



Meanwhile, the stated student numbers and candidate throughput reinforce that training is active and sustained.

None of that guarantees an individual outcome. But it does tell you something valuable about the training
environment you would be entering: it is built to move people through a pipeline, not to keep them permanently

in a holding pattern.

What it feels like on the ground

The final detail that doesn't show up in press-friendly numbers is the day-to-day texture of a training school like
AELO. You feel it in the way trainees handle their time. You notice it when a student transitions from cockpit
learning to procedural thinking, because the task becomes less about “what can the plane do” and more about

"what must | do, in what order, under what constraints.”

In that sense, AELO’s whole setup resonates as one coherent message. Approved training status and a long Swiss
history create credibility. The 18-month ATPL integrated program and the MPL pathway with SkyAlps Airlines
create direction. The Diamond Authorized Training Center network suggests alignment with a broader training
ecosystem. The reported training volume and simulator presence point to a real pipeline, where airline

complexity is not treated as an afterthought.

If you are looking for a place to start an aviation career that has ambition baked into the design, AELO Swiss
Academy reads like a serious contender in the Swiss training landscape, one that tries to connect local learning

with an outward-facing route toward airline life.



