The first meeting with a workers compensation lawyer is rarely happening on a good day. Most people walk in
carrying more than paperwork. They are carrying pain, confusion, pressure from an employer, and a growing fear

about how long they can stay afloat without a steady paycheck. That is exactly why preparation matters.

A productive consultation is not about impressing the lawyer with a neat folder. It is about giving your attorney
enough reliable information to spot problems early, protect deadlines, and understand the real shape of your
claim. When clients come prepared, the conversation gets sharper. Instead of spending the first half hour

guessing at dates or trying to remember which doctor said what, you can focus on strategy, next steps, and risks.

If you are meeting a Workers Compensation Lawyer in Denver or anywhere else, the basics are similar. The lawyer
needs to see how the injury happened, what medical treatment you have received, what your employer and
insurer have said, and how the injury has affected your ability to work. Some of that will be on paper. Some of it

will come from your own memory, which is why even a few notes can make a real difference.

The purpose of the first meeting

People often assume the first meeting is mainly for the lawyer to explain the law. That is part of it, but it is not the
most important part. A good Workers Compensation Attorney uses that meeting to answer several practical

questions at once.

First, is the claim moving through the system the way it should, or are there signs that benefits may be delayed or
denied? Second, are there missing documents that could later become a problem? Third, are there warning signs
involving medical care, work restrictions, retaliation, or conflicting reports about the accident? And finally, does
the injured worker need immediate action, such as help with denied treatment, lost wage benefits, or

communication with the insurance company?

That first meeting is often where small details turn into major issues. | have seen cases where the most important
fact was not in a medical chart at all. It was a text message from a supervisor telling the employee to “walk it off,”
or a photo showing the broken step that caused the fall, or a discharge paper that quietly listed restrictions the

employer later claimed never existed.



Bring the documents that tell the story from start to now

Your lawyer does not need a perfectly assembled trial binder. Bring what you have, even if it is incomplete. A
stack of papers in chronological order is ideal, but a grocery bag full of records is still better than showing up
empty-handed and trying to reconstruct months of events from memory.

The documents below are the most useful starting point:

* Any accident or incident report, whether completed by you, your supervisor, or your employer

* Medical records you already have, including urgent care notes, emergency room records, work status slips,

imaging reports, prescriptions, and physical therapy paperwork

® |etters, emails, or claim forms from the workers compensation insurance carrier, your employer, or a third-

party administrator

* Recent pay stubs, wage statements, or direct deposit records if you have missed work or your hours have

changed

® Photos, text messages, or witness names related to how the injury happened or what occurred afterward

If you do not have every one of these items, do not let that stop you from scheduling the meeting. A seasoned
Workers Compensation Lawyer can usually obtain additional records later. The goal is to bring enough material
to create a clear outline of what happened.

Why the timeline matters more than people expect

Dates matter in workers compensation claims far more than most injured workers realize. The date of the injury,
the date you reported it, the date you first sought medical care, the date you missed work, and the date the

insurer contacted you can all affect how the case is evaluated.

If you can, write down a simple timeline before the meeting. It does not need to be formal. A page of notes is
enough. Include when the accident happened, who you told, when you saw a doctor, whether you returned to
work, and any key conversations that stood out. If pain developed gradually rather than after a single event, note
when symptoms first appeared and how they worsened.

This is especially important in cases involving back injuries, repetitive stress problems, shoulder tears, knee
damage, and occupational conditions that build over time. A worker may say, “I hurt my shoulder in March,” but
then remember during the meeting that the first real symptoms began in January, that the supervisor was told in
February, and that a specific lifting incident in March made everything worse. Those details can shape the legal

theory of the claim.

A Workers Compensation Lawyer Denver clients trust will often start with this timeline because it reveals gaps
quickly. If treatment began weeks after the accident, the lawyer will want to know why. If the employer says the
injury was never reported, the lawyer will want to identify the exact person who was told and when. A simple

sequence of events often carries more value than a thick stack of unsorted paper.

Medical paperwork is not just paperwork

Many workers believe the diagnosis alone decides the case. It does not. The records around the diagnosis matter
just as much. Doctors’ notes often contain details about work restrictions, causation, complaints of pain, and
expected recovery time. Those details affect whether treatment is authorized, whether wage benefits are paid,

and whether the insurer argues that the condition came from something other than work.



Bring every medical note you have, especially any document that addresses your ability to work. If a doctor said
you should not lift more than ten pounds, that matters. If a provider took you completely off work for two weeks,
that matters. If your employer offered “light duty,” but the tasks still required climbing ladders or lifting boxes,

that matters too.

One common problem is that injured workers rely on memory instead of the actual work status slips. Then,
months later, there is a dispute over whether they were temporarily totally disabled, partially restricted, or

released to full duty. The paper usually speaks louder than memory.

Prescription information can also help. It provides a rough record of treatment intensity and timing. The same
goes for physical therapy schedules, referrals to specialists, imaging appointments, and recommendations for
injections or surgery. You do not need to understand every medical term before the meeting. Bring the records as

they are. Your attorney can sort through them.

Wage information can make or break the benefits discussion

A surprising number of first meetings stall because the worker knows they have lost income but cannot show
how much. That is not unusual, especially when people are in pain or suddenly out of work, but it can slow down

the analysis.

Workers compensation wage benefits often depend on what you were earning before the injury. Recent pay
stubs help your lawyer assess what benefits should look like and whether you may be underpaid. If your income
varied because of overtime, bonuses, seasonal work, commissions, or multiple shifts, mention that clearly. In

some cases, the difference between an average week and a busy week can be significant.

If you had more than one job at the time of the injury, say so. If your employer reduced your hours after you
returned with restrictions, say so. If you used vacation time, sick leave, or unpaid leave because of the injury,

bring records if you have them. These are not minor details. They often shape the financial side of the claim.

In Denver CO, where living costs are not trivial, delayed or reduced benefits hit hard. Rent, transportation, and
medical co-pays do not pause while a claim is being reviewed. A Workers Compensation Attorney needs enough
wage information to identify whether the benefits issue is simple underpayment, a calculation error, a denial, or a

dispute over work capacity.

Bring communication from the insurance company, even if it seems
routine

Insurance paperwork can be dry, repetitive, and easy to ignore. It is still essential. Bring letters from the adjuster,
claim status notices, appointment notices, utilization review decisions, independent medical examination notices,

and any forms asking for statements or authorizations.

A single letter can reveal where the claim stands. It may show that the insurer accepted one body part but denied
another. It may set out a deadline. It may contain language that sounds administrative but actually signals a
dispute over causation, treatment, or disability status. | have seen cases where a client casually produced a folded
letter from a backpack near the end of the meeting, only to discover that it was the most important document in
the file.

Emails and text messages from supervisors, human resources staff, and adjusters matter too. If your employer

told you to treat with a specific doctor, save that message. If someone discouraged you from filing a claim, save



that too. If you notified a supervisor about the injury by text, that can become important if the employer later

says no report was made.

You do not need to print every message thread in your phone. Screenshots are usually enough, as long as they

show names, dates, and the full context.

Photos, videos, and ordinary details often help more than people think

Workers compensation cases are built on records, but not every truth is captured in a medical chart or formal
report. Photos of the accident scene, your visible injuries, damaged equipment, unsafe flooring, missing railings,

or the brace you were instructed to wear can all add texture and credibility.

Videos can matter as well, though they need context. A short clip showing a machine malfunction might be
useful. So might a video demonstrating the repetitive overhead work that led to shoulder strain. The point is not

drama. The point is clarity.

Practical details are valuable too. Write down the names of people who saw the incident, helped you afterward,
or heard you report the injury. If there was surveillance footage, say where it might exist and whether you know if
it was preserved. If weather played a role, such as ice at a loading dock or poor visibility on a construction site,
mention that. Sometimes the details that feel ordinary to you are exactly what helps your Workers Compensation

Lawyer understand why the employer’s version of events does not hold up.

Your own notes belong in the folder

Clients sometimes apologize for bringing handwritten notes, but those notes can be very useful. Pain affects
memory. So does stress. If you try to recall months of medical appointments and phone calls in real time, details

get lost. A page or two of notes helps anchor the conversation.
Make note of issues like these:

* What body parts were injured, and whether symptoms changed over time

Which doctors or clinics you have seen, with rough dates if exact ones are unavailable

* Days you missed work, attempts to return, and whether any light-duty job actually fit your restrictions

Statements by supervisors, adjusters, or medical providers that worried you or seemed inconsistent

* Questions you want answered before leaving the meeting

That last point matters more than people think. Many people leave the consultation realizing they forgot to ask
the very thing that was keeping them up at night, whether they can be fired, whether they must attend a certain
exam, whether they should sign a release, or whether they are allowed to see another doctor. Write those

questions down before you arrive.

If you have a denial letter, bring it immediately

A denial letter changes the urgency of the meeting. It tells your attorney there may be active deadlines or
immediate procedural issues. Do not summarize it from memory. Bring the letter itself, front and back, including

the envelope if the date matters.

Some denials are broad, saying the injury did not arise out of employment. Others are narrower, accepting the
claim in part but denying a body part, a course of treatment, or temporary disability benefits. Those distinctions

matter. A lawyer cannot evaluate the next move accurately without seeing the wording.



The same is true if you have already been through a hearing, mediation, or independent medical examination.
Bring every order, report, or notice you received. A case that has already generated formal documents needs a

different analysis than a case that is still at the reporting stage.

What if your records are incomplete

That is normal. In fact, it is one of the most common reasons people call a Workers Compensation Attorney in the

first place. They know something is wrong, but they do not know what is missing or how to get it.

If your file is incomplete, be honest about the gaps. Tell the Browse around this site lawyer what you think exists
and where it might be. Maybe urgent care gave you discharge papers but not the physician note. Maybe your
employer completed an incident report but never gave you a copy. Maybe the adjuster mentioned a claim

number over the phone, but you did not write it down. None of that is fatal to the consultation.

What does help is being organized about what you do know. Bring names, phone numbers, clinic locations,
approximate dates, and any identifying information on claim documents. A lawyer can often build outward from
there.

What not to bring, or at least what not to rely on

Some people show up with internet printouts about workers compensation law from ten different websites. That
usually adds noise rather than clarity. General legal information rarely answers the case-specific question at hand.

Your lawyer is better served by your records than by articles, forum posts, or social media advice from strangers.

The same goes for broad character references or years of unrelated medical history unless they directly bear on
the injury. If you had a prior injury to the same body part, disclose it. That is important. But a large bundle of

records for unrelated treatment may not help during the first meeting unless there is a clear reason.

Also, do not edit your story to sound stronger. If you had prior pain, say so. If you delayed reporting because you
thought the injury would get better, say that. If you returned to work too soon because you needed the
paycheck, your lawyer has heard that many times before. The facts are almost always easier to work with than an

oversimplified version of events.

The first meeting is also about fit

Choosing a Workers Compensation Lawyer is not only about credentials. It is also about communication. During
the meeting, notice whether the lawyer explains things clearly, asks precise questions, and tells you what is

known versus what still needs to be investigated. Good legal judgment often sounds measured, not theatrical.

A strong consultation usually leaves you with a clearer sense of direction. You should understand the major
pressure points in the claim, whether they involve medical treatment, wage loss, reporting, causation, deadlines,
or employer conduct. You should also have a realistic sense of what can happen next. That may mean an
immediate filing, a records request, waiting for a medical development, or simply monitoring the claim while

preserving your rights.

For workers in Denver CO, local practice experience can matter because procedure, hearings, and insurer
behavior often have regional patterns. A Workers Compensation Lawyer Denver workers hire regularly may
already recognize the recurring issues in certain industries, whether that is construction, healthcare, warehousing,
hospitality, or delivery work. That does not replace the facts of your case, but it can improve the lawyer's ability to

spot what is likely coming.


https://www.google.com/maps?cid=3415780298917531834

A practical way to prepare the night before

Do not overcomplicate it. Put your documents in one folder or envelope. If possible, group them loosely by type:
accident records, medical records, insurance letters, wage records, and communications. Charge your phone in
case texts, photos, or emails need to be reviewed during the meeting. Bring identification if the office requests it.

Most importantly, bring your questions on paper so you do not forget them.

If someone is helping you manage appointments, medications, or transportation because of the injury, it can
make sense to have that person attend, especially if memory is an issue or English is not your first language. Just

let the office know in advance.

A first meeting with a Workers Compensation Attorney is often the moment when the case stops feeling chaotic.
The right records, even if incomplete, let the lawyer move from guesswork to analysis. That shift matters. It can
reveal whether your benefits are off track, whether your medical care is being restricted, whether the employer’s

version of the accident is shaky, and what should happen next.

You do not need a perfect file. You need enough truth, enough paper, and enough detail to let your lawyer see

the claim clearly. That is what makes the first meeting useful, and often, what makes the next step possible.

Law Offices of Miguel Martinez, P.C.
Address: 1776 Vine St, Denver, CO 80206
Phone number: 303-964-3200

FAQ About Workers Compensation Lawyer Denver

Is suing workers' comp worth it?

Suing workers' compensation is only worth it if your claim is wrongfully denied, the settlement offer is severely

undervalued, or a negligent third party (not your employer) caused the injury. If your employer retaliates,



pursuing legal action is essential to protect your rights.

What not to say to a workers' comp attorney?

Never lie or omit past medical history, exaggerate symptoms, or admit fault to anyone—especially insurance
adjusters. Do not give recorded statements or accept settlement offers without consulting your attorney. Keep all

communications with your legal team completely honest and 100% transparent to protect your claim.

What does a workers’ comp lawyer do?

A workers' compensation attorney can help you recover the maximum compensation you're entitled to, even if
your employer or their insurance provider denies your claim. Your attorney can help gather evidence, file

paperwork, negotiate with insurance companies, and represent you in court.



