
Understanding WSQ and Non-WSQ Pathways in
Singapore Workforce Training
United Ceres Workforce Learning has released a detailed explanation of the differences
between WSQ and non-WSQ courses in Singapore, covering credentials, assessment methods
and course fee funding. The announcement clarifies how the two course types fit within
Singapore's skills development landscape, particularly for adult learners seeking structured
training options.

What the Announcement Covers
According to the information provided, WSQ courses are accredited under Singapore's
Workforce Skills Qualifications system. Each WSQ module leads to a Statement of Attainment
issued as an OpenCerts digital certificate. Completing approved modules may lead to a WSQ
Full Qualification. Non-WSQ courses, by contrast, do not award a WSQ Statement of Attainment
or count towards a WSQ Full Qualification. However, non-WSQ courses can still be structured,
assessed and eligible for course fee funding under the SkillsFuture Singapore (SSG)
framework.

The announcement also outlines how course fee funding works. SWDA course fee funding has
two tiers, and WSQ-accredited courses are one eligible category. Funding rates depend on the
funding tier, citizenship or residency status and age. Learners can check their estimated fee
with Singpass, the national digital identity system.

How WSQ and Non-WSQ Courses Differ
Singapore's workforce training Singapore system is built around two broad categories of
courses. The WSQ framework is a national credentialing system designed to certify skills and
competencies across various industries. Each completed module results in a Statement of
Attainment, which is issued digitally through OpenCerts. These statements are portable and
can be accumulated over time. When enough approved modules are completed, a learner may
receive a WSQ Full Qualification, which is recognised by employers and industry bodies.

Non-WSQ courses, while not part of the WSQ system, still serve an important function. They
can be structured with clear learning outcomes and formal assessments. Many non-WSQ
courses are eligible for government course fee funding, making them accessible to a wide
range of learners. The key distinction is that non-WSQ courses do not lead to a WSQ Statement
of Attainment or contribute towards a WSQ Full Qualification. This means learners who
complete non-WSQ courses will not receive the same type of nationally recognised credential.

https://workforcelearning.unitedceres.edu.sg/resources/wsq-vs-non-wsq-singapore/


Credentials and Digital Certification
The WSQ system uses OpenCerts for digital certification. Each Statement of Attainment is a
cryptographically signed document that can be verified online. This approach reduces the risk
of credential fraud and makes it easier for employers to check a candidate's qualifications. The
digital certificates are stored in a learner's Skills Passport, which is accessible through the
MySkillsFuture portal. This system is part of Singapore's broader push towards digital
credentials and skills-based hiring.

Non-WSQ courses typically issue their own certificates of completion or attendance. These
may be printed or digital, but they do not carry the same weight as a WSQ Statement of
Attainment. However, for learners who do not need a nationally recognised qualification, non-
WSQ courses can still provide valuable skills and knowledge. Many of these courses are
designed to meet specific industry needs or to help learners prepare for further study.

Course Fee Funding and Eligibility
Course fee funding in Singapore is administered by SkillsFuture Singapore (SSG) under the
SkillsFuture Credit scheme. The funding is available for both WSQ and non-WSQ courses,
though the eligibility criteria differ. The two funding tiers reflect the level of subsidy available.
Tier 1 funding covers up to 90% of course fees for certain courses, while Tier 2 covers up to
50%. The exact rate depends on the learner's citizenship or residency status and age.
Singapore citizens and permanent residents generally qualify for higher subsidy rates than non-
residents.

WSQ-accredited courses are one eligible category for Tier 1 funding. This makes them
particularly attractive for learners who want to minimise out-of-pocket expenses. Non-WSQ
courses may also qualify for funding, but the rate may be lower. Learners can use Singpass to
log into the MySkillsFuture portal and check their estimated fee for any course. The system
calculates the subsidy based on the learner's profile and the course details.

Assessment Methods
WSQ courses typically have a standardised assessment structure. Learners must demonstrate
competency through practical tasks, written tests or a combination of both. The assessments
are designed to measure whether the learner has achieved the learning outcomes specified in
the module. Successful completion leads to the Statement of Attainment. Non-WSQ courses
have more flexibility in their assessment methods. Some may use continuous assessment,
projects or portfolios. Others may have no formal assessment at all. The lack of a
standardised assessment framework means that the quality and rigour of non-WSQ courses
can vary widely.



Employers who hire candidates with WSQ qualifications know exactly what those credentials
represent. The WSQ system is aligned with industry standards and is regularly updated to
reflect current practices. Non-WSQ courses, while often high quality, do not have the same level
of transparency. Learners should check the course provider's reputation and the recognition of
the certificate before enrolling.

Why This Matters for Workforce Training in Singapore
The distinction between WSQ and non-WSQ courses is important for anyone planning their
career or seeking to upgrade their skills. Singapore's workforce training Singapore landscape is
diverse, with many options available. Understanding which type of course aligns with one's
goals can save time and money. For learners who want a nationally recognised credential that
is portable across employers, WSQ courses are the clear choice. For those who need specific
skills that are not covered by the WSQ framework, non-WSQ courses can fill the gap.

The availability of course fee funding makes both types of courses accessible to a broad
segment of the population. The funding system is designed to encourage lifelong learning and
skills upgrading. By offering two tiers of funding, the government ensures that even learners
with limited financial resources can access training. The use of Singpass to check estimated
fees simplifies the process and reduces uncertainty.

How the System Is Developing
The WSQ system is continuously being expanded to cover new industries and job roles. As the
economy evolves, new WSQ modules are developed to meet emerging skill needs. The digital
certification through OpenCerts is a relatively recent innovation that has improved the security
and convenience of credential verification. Non-WSQ courses also adapt to market demands,
often more quickly than the WSQ system because they are not bound by the same
accreditation processes.

Both course types play a role in Singapore's skills development strategy. The government
encourages learners to choose courses that are aligned with their career plans and that offer
good employment outcomes. The funding system is designed to steer learners towards
courses that are in demand. By providing clear information about the differences between
WSQ and non-WSQ courses, training providers help learners make informed decisions.

In summary, the announcement from United Ceres Workforce Learning provides a clear and
practical explanation of how WSQ and non-WSQ courses differ in Singapore. The key points
cover credentials, assessment and course fee funding. For anyone navigating the training
landscape, understanding these differences is essential. The use of Singpass to check funding



eligibility adds a layer of convenience. As the workforce training sector continues to evolve,
such clarity helps learners and employers alike.


